Trafalgar PAC
October 11, 2022
Principal’s Report
Communication about concerns If you have concerns with an SD8 process or decision, check out the following

(https://www.sd8.bc.ca/parents-students/communication) to see proper channels to address the situation
and resolve the concern. Your principal can help with any situation!

Trafalgar Enrolment:

Grade 6
Grade 7
Grade 8
Grade 9

English |79 |84 |110 119
French |75 |58 |46 |47
Totals 154 | 142 | 156 | 166

Teaching Staff Here is a list of our teachers and their assignments:
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-+ Teacher + Teacher = Teacher o= Teacher
6-1 | Jonathan Burrell 7-1 | Lauren Smith and 8-1 | Helen McCool and 9-1 | Honor Rozee
Maddie Miller Curtis Bendig
6-2 | Wanda Machado 7-2 | Stephanie Davina 8-2 | Marc Savard and 9-2 | Ashley Laframboise
and Maddie Miller Curtis Bendig
6-3 | Brooke Jones 7-3 | Danny Rudniski 8-3 | Jen Bailey and Staci | 9-3 | Kristina Lidstone
Proctor
6-4 | Jesse Anast 7-4 | Brian Stainer 8-4 | Jasmine Pepperall 9-4 | Martin Corbett
6-5 | Karie Jackson 7-5 | Sarah Day 8-5 | Carla Debiasio 9-5 | Luc Boyer
6-6 | Danielle Zuccaro 8-6 | Robyn Cabunoc- 9-6 | Steve Montgomery
Boettcher

Options Teachers: Marcello Piro, Justin Ratzburg, Amy Mackay, Peter Chirico, Mark Stuart, Sharon Inkpen,
Staci Proctor, Curtis Bendig

Inclusion Support: Lisa Hanlon, Eliza Forbes, Sharon Inkpen, Chris Mieske
Counselor: Emily Mather
Admin: Tim Mushumanski and Mark Bonikowsky

Education Assistants: Misha Chernoff, Heather Good, Cynthia St. Thomas, Marnie Lehr, Christie-Anne Laroche,
Stacey Esovoloff, Vicky Strebchuk, Christophe Valls



Clerical: Tina Borhi and Miranda Kastrukoff

Health Protocols COVID health protocols have been relaxed across the province. We continue to see some
students and staff wearing masks and we are open and accepting of all choices at this time.

Bell Schedule School is in session 8:40 to 10:28, 10:48 to 12:36 and 1:17 to 3:05.

Student Vote Trafalgar is taking part in Student Vote. We have had candidate forum assemblies for the
positions of Mayor, City Councilors and School Trustees. Our students have engaged well in this process and
are set to vote soon on those positions. We will compare the Trafalgar results with the registered voter
results once they are in.

Cell phones We have made good progress in limiting cell phone use during instructional time. A few students
have given over their phones for the day but the vast majority of our students are leaving the phone alone.

Day of Truth and Reconciliation Jaclyn Dexter and her crew of AbEd learners did a fantastic job on September
29 as they lead the Children’s March to Baker Street and back. Students were engaged, thoughtful and
supportive on this important day.

Terry Fox We are back to full-school assemblies and our Terry Fox assembly was a shining example of how
assemblies should be. Our students were fully in as they learned about Terry’s gift to Canada and the world.

Sports Volleyball season is upon us and cross-country running is in full swing! Swimming is an option as well.
Info is posted on the gym bulletin board and around the school.

Open House We were pleased with the large turnout for our Open House on October 4. It was great to see so
many students excited to introduce their parents to their teachers and show them where it all happens. It was
neat to see some parents who hadn’t been in the building since they were students here themselves!

Important Dates Coming Up:

Oct 21 Pro-D Day, no school
Oct 31 Halloween @ Trafalgar
Nov 16+17 Early dismissal (one hour earlier) to accommodate Parent-teacher conferences



Trafalgar Middle School

Code of Conduct

At Trafalgar Middle School we are proud of our students. We strive to provide a safe and caring environment for positive learning and to inspire good citizenship in our students. The intent of this Code is to ensure that no
student will infringe upon the rights of another student to learn. As such, our School Code of Conduct applies to students while at school, during school-organized or sponsored activities, or in other circumstances where
engaging in the activity will have an impact on the school environment (e.g. online activity).

Guiding Principles for this Code of Conduct:

L] Progressive Discipline. The range of responses to misbehavior will be specific to each incident, built on the premise of restitution, and may vary depending on individual student needs. This means that the
point at which an intervention begins will vary with the severity of the incident, and may take into consideration a student’s prior history of misbehavior. Not all steps are necessary in all situations. For
example, a teacher may simply confer with a student or may choose to refer the matter to a school counselor, principal or vice-principal. Some issues, such as repeated classroom mishehavior, may result in
increasingly greater consequences depending on the student’s response to teacher intervention.

o Proactive Measures. Wherever possible we try to implement strategies and structures to support positive student behavior and enable them to make positive choices around their behavior.

° Communication. between the students, teachers and parents — we are partners in helping students be successful at school.

o Prevention of Retaliation. All reasonable steps will be taken to prevent retaliation against a student who made a complaint of a breach of our School Code of Conduct

o BC Human Rights. Trafalgar Middle School promotes the values expressed in the respecting the rights of all individuals in accordance with the law — prohibiting
discrimination based on race, color, ancestry, place of origin, religion, family status, physical or mental disability, gender or sexual orientation — in the school environment.

° Special Consideration. In application of our school’s code of conduct, special consideration may apply to students with Special Needs if those students are unable to comply due to having a disability of an
intellectual, physical, sensory emotional or behavioral nature. The primary focus is to create a culture of a Safe, Caring and Orderly school (as presented in

Trafalgar Middle School has adopted the model to help support all of its students to feel safe and engaged academically, socially, emotionally, and mentally.

Trafalgar's 'Code of Conduct' Three Basic Tenets:

Take responsibility.
Make respectful choices.

Stay safe.

In each of the following environments, this looks/sounds like:

HALLWAYS:

During class time...

Moving through hallways in an orderly, quiet fashion (in a line, behind the teacher,mouths are quiet).

When moving from one place to another, go straight there and back (not interrupting other classes along the way).

During breaks...



Walk at all times.
Use polite & appropriate language.
Litter placed in garbage cans.

Allow space for ‘traffic flow’.

OUTSIDE:

Respect for all staff (following all directions right away).
Place all litter placed in garbage cans.
Use polite & appropriate language.

Stay within the boundaries of the school grounds.

GYM AND CHANGE ROOMS:

Participate—get actively involved!
Positively support others.

Leave all valuable items in your locker.
Use equipment properly/safely.

Put all equipment away neatly after use.

Use polite & appropriate language.

CLASSROOMS:

Avrrive on time, prepared to learn and participate.

Bring materials needed for learning.

Follow directions right away.

Use polite & appropriate language.

Clean your workspace after use (push in chairs, pick up garbage).

Respect digital device status of the classroom (red sign means no devices!)

Allow others around you the opportunity to focus and complete their work.

LIBRARY:

Use polite & appropriate language. Thank the library clerk!
Leave the space tidy (chairs in, paper recycled, unwanted books on the cart).
Keep the shelves tidy (do not reshelve books—put them on librarian desk).

Use your ‘library voice” or remain quiet (depending on the activity).

ASSEMBLIES/PERFORMANCES:

Use focused & respectful listening.
Appropriate applause (stomping, whistling, booing are not appropriate).
Enter & leave the gym in a quiet line.

Use polite & appropriate language.

CAFETERIA:

Use polite & appropriate language. Remember your table manners.

Use your ‘conversational’ voice. You wouldn’t yell at your dinner table at home.
Clean your space after eating (wipe any messes, litter placed in garbage can).
Stay in an orderly line-up to receive hot lunches.

Always walking in the cafeteria.

Sitting only on the benches provided.

ON SCHOOL BUS:



Use polite & appropriate language. Thank the driver!

Face forward at all times.

Keep the aisles clear (no backpacks, legs, arms across the aisles).

Remain in your seat (no switching or standing while bus is in motion).

Use your quiet ‘inside” voice.

Line up orderly when boarding and exiting the bus.

Take your garbage with you (or place in garbage can on the bus when exiting).

Keep hands, heads, inside the bus at all times.

Always follow the instructions of the driver.

IN BUS AREAS (AFTER SCHOOL):

o Use polite & appropriate language.
L] Remain behind the line until bus has completely stopped and doors are open.

o Allow others to exit before boarding the bus.

IN THE COMMUNITY:

Use polite & appropriate language. Remember your manners!

Stay together, teacher goes first, especially when crossing streets.
Respect the rights of other community members to share the space.
Place your litter in garbage cans.

Remain on sidewalks, move to the side when encountering other pedestrians.

Do not go onto private property at any time.



Consequences

Discipline issues can be divided into two basic categories. Those related to:

1. Classroom learning, assignment completion, and homework.
2. Disruptive or disrespectful behaviour in and around the school.

For both of these categories, the first disciplinary steps are always in the classroom by the classroom teacher. Actions may include detention, informal contact with parents (a phone call), or formal parental contact (an interim
report).

Disciplinary steps may move beyond the classroom teacher in several ways. For learning/assignment related issues, the process might include:

o Referral to school social worker, counselors, or administrators for discussion/reprimand.
O imposing a detention at lunch or after school to make up missed work
(e} contact with parents by school social worker, counselors, or administrators

O issuing an ‘I’ on an interim report or report card

L] For behavioural disciplinary issues, the process might include one or more of the following:

(@] referral to school social worker, counselors, or administrators for discussion/reprimand
time out in the counselling area
lunch duty/restitution for one or more days

detention to be served at lunch or at another designated time

O O OO

contact with parents by school social worker, counselors, or administrators

o For more serious behavioural issues, or for students who have repeated disciplinary actions, the student may receive:
(@] an in-school suspension, usually lasting 1 to 3 days
an out-of-school suspension, lasting 1 to 5 days

a suspension from school extra-curricular activities

O O O

a referral to outside agencies.

Students who have been identified with exceptional learning or behavioural issues have an ‘Individual Educational Plan’ created for them to support and extend the actions listed above.

Notification

School officials may have a responsibility to contact or advise other parties of serious breaches of the school code of conduct. This may include, though is not limited to:

Parents of the offending student
Parents of student victims of the offence
School district officials

Police and/or other social agencies

Entire school community



